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Being an Academic Advisor involves being a leader.  To be an effective leader, an Advisor needs 
to understand herself and know who she is and what her values are.  My leadership values stem 
from my beliefs in the importance of improving oneself, embracing compassion for others, 
helping others undergo development and achievement, and being of good character.  These 
values have led me to a genuine interest in the field of Academic Advising.  I created my 
Personal Advising Philosophy through reflecting on my theoretical knowledge of student/human 
development and my personal values as a leader. 

 
• Developing Autonomy – It is important that students find their own voice in the world 

and understand that they are the ones that are in control of their own lives.  As they begin 
to develop self-authorship, students realize that it is not so much about what their peers, 
family, or authoritative figures want them to do, but it is about their inner voice that 
guides them to make choices and decisions most salient with whom they are and what 
they want out of life.  Self-exploration encourages students to develop purpose that 
provides for a more authentic experience in all that they seek to accomplish. As an 
Advisor, I seek to empower students in developing self-authorship. (Baxter Magolda’s 
Self-Authorship Theory) 
 

• Support through Transitions – For most students, college is a time that involves many 
transitions.  Entering first-year students, transfer students, students beginning their major 
courses, and exiting college graduates are undergoing big transitions. Students at any 
point in their college career could be going through a significant life-event, as they are 
dealing with both their personal and academic lives throughout the college experience.  
Support is one of the major factors that influence a person’s ability to be able to cope 
with transition.  I understand that each individual student might experience transitions 
differently, and provide sound support and encouragement for them as they experience 
their time in college.  (Schlossberg’s Transition Theory) 
 

• Empathetic Understanding – Advising relationships should begin with building rapport 
and be based on trust.  Appreciative advising strategies involve empathetic understanding 
and unconditional positive regard.  It is not my responsibility to judge students based on 
their actions, but to listen to them actively and openly, having great respect for who they 
are as people.  While a person does not experience the exact same things as others, I can 
still connect with the emotions that students may be going through, thus practicing 
empathy.  (Carl Rogers) 



 
• Embrace Diversity – I place great value in diversity.  As we live in a world with many 

different persons of differing beliefs, values, races, ethnicities, religions, socioeconomic 
backgrounds, geographic origins, ages, genders, and sexualities, we have much to learn 
from one another.  Creating a campus of diversity and inclusion encourages a strong 
community that is collaborative and connected through humanitarian values.  In addition, 
I should work to be an ally of persons in minorities and underrepresented populations.  
 

• Professional Development – I have a responsibility to stay informed of new technologies, 
information, research, theories, and ideas in the field of higher education and academic 
advising.  It is also necessary to become familiar with other areas of higher education so 
that I can be a knowledgeable resource for students, faculty, and other staff members.  
Professional development encourages me to be innovative in creating initiatives and 
programs that help to aid students in academic and personal success.  I recognize that 
professionals who continually strive to build new strengths and skills bring a high-level 
of quality to any organization.   
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